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	UNIVERSITY OF GLASGOW 
Risk Assessment Form – New and Expectant Mothers


	Name of New/Expectant Mother


	Department/Division


	Unit
	Laboratory

	Is there any advice provided by the woman’s health professional? (remember the need for confidentiality)




	Identified Hazards
	Applies

Yes/No
	Information about controls
	Action to be taken/by whom/date
	Date for review/review by (initials)

	Manual handling
	
	· Reduce the amount of physical work or provide aids to reduce the risk.

· List the manual handling operations which should be avoided.

· Alter the nature of the task to reduce risks from manual handling mothers.


	
	

	Movements and postures
	
	· Avoid spending long periods handling loads, or standing/sitting without regular exercise/movement to maintain circulation.  

· Provide the opportunity to alternate between standing and sitting.  If this is not possible, you should provide for breaks.
	
	

	Working with display screen equipment
	
	· Ensure working posture is appropriate, that a risk assessment has been done and that adequate work breaks can be taken.
	
	

	Working alone
	
	· Review and revise access to communications with others.

· Consider levels of supervision involved
	
	

	Stress
	
	· Adjust working conditions and hours

· Ensure that necessary understanding, support and recognition is available (consider the return to work).

Take account of known organisational stress factors (shift patterns, job insecurity, workloads etc) and the particular medical and personal factors affecting the individual.  
	
	

	Travelling either inside or outside workplace
	
	See the hazards column for specific information on fatigue, vibrations, stress, static postures etc. 
	
	

	Work  and personal protective equipment
	
	· Wherever possible, the risk should be avoided by adaptations or substitution, e.g. providing suitable alternative equipment to allow the work to be conducted safety and without risk to health.
	
	

	Mental and physical fatigue and working hours
	
	· Adjust working hours temporarily, as well as other working conditions, including the timing and frequency of rest breaks.

· The need for physical rest may increase.  As appropriate, allow access to somewhere to sit or lie down comfortably in private and without disturbance.
	
	

	Work related violence
	
	· Change the design of the job i.e., avoiding lone working, reducing use of cash, maintaining contact with workers away from the base.

· Improve the design or layout of the workplace

· Provide adequate training and information.
	
	

	Hazardous substances 


	
	Carry out a COSHH assessment for women who are pregnant, have recently given birth or who are breastfeeding.
	
	

	Infectious Diseases

Biological agents of hazard groups 2, 3 and 4, for example, infections which are transmitted from animals and birds to humans through activities at work, hepatitis B. 
	
	Carry out a COSHH assessment for women who are pregnant, have recently given birth or who are breastfeeding.
	
	

	Chickenpox / shingles


	
	Pregnant women who have been in contact with chickenpox or shingles and have no history of chickenpox must contact their GP promptly for advice.
	
	

	If you identify any further hazards or if any of the following apply to the work carried out please contact your departmental safety adviser or SEPS:

Work at height, work related violence, shocks and vibration, ionising and non-ionising electromagnetic radiation, confined spaces, mercury and mercury derivatives, lead and lead derivatives, carbon monoxide.  Further hazards should be detailed below as applicable:

	Hazard
	Controls
	Review Date

	
	
	

	
	
	

	Other aspects of the pregnancy which may be affected by work

e.g. exposure to smells affecting nausea, breast discomfort due to increased size and sensitivity                                                                                                                                             

 (The impact will vary during the course of the pregnancy and you will want to keep their effects under review)
	Yes / No

	Aspect/work issue
	Controls
	Review Date

	
	
	

	
	
	


	The persons below should sign to show that the assessment is a correct and reasonable reflection of the hazards and of the control measures and actions required.

	New/Expectant Mother’s name (please print):
	New/Expectant Mother’s signature:
	Date:

	Health & Safety Officer’s name (please print):
	Health & Safety Officer’s signature:
	Date:

	Line Manager’s name (please print):
	Line Managers signature:
	Date:


Please note.  Where a significant risk still remains, i.e. the task cannot be avoided/carried out by someone else or further controls cannot be implemented, you must liaise with Departmental Safety Adviser, Occupational Health, SEPS and your HR section.

This risk assessment should be held in a confidential personnel file.  The employee should keep a copy for their own use and reference.
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